DEPARTMENT OF THE AIR FORCE
HEADQUARTERS AIR FORCE PERSONNEL CENTER
RANDOLPH AIR FORCE BASE TEXAS

APR & 2014

MEMORANDUM FOR ALL NF-03/04/05 (AND EQUIVALENT) EMPLOYEES

FROM: AFPC/SV-D
2261 Hughes Avenue, Suite #156
Lackland AFB TX 78236-9854

SUBJECT: Nonappropriated Fund (NA F) Development Opportunities (Suspense: 9 May 14)

The NAF Development Team (NAF DT) will review records in May 2014 with the sole
objective of developing the NAF civilian workforce through a combination of training, education and
experience. Participants will be considered for centrally funded leadership development training,
non-resident Professional Military Education (PME) (Squadron Officer School, Air Command and
Staff College and Air War College), and/or centrally funded tuition reimbursement opportunities. In
addition, the DT will consider NAF employees for referral to the Force Support Appropriated Fund
Civilian Employee DT for those interested in Force Support Squadron (FSS) Deputy and Director
opportunities. The NAFDT membership is comprised of the Air Force Deputy Director of Services
and designated Air Force Force Support senior leaders.

The process is facilitated using the Transition-Civilian Development Plan (T-CDP). The T-
CDP is a web-based application which captures the plans and preferences of employees in the Force
Development process and allows supervisors and endorsers to provide recommendations and
mentoring on how to best achieve those goals. The DT will consider an employee’s education,
training, PME, experience, performance, supervisor’s comments and provide feedback to help him or
her better develop themselves to achieve their professional goals. T-CDPs must be completed by the
empooyee and fully endorsed by the supervisor and FSS Squadron Commander/Civilian Leader (or
equivalent for MAJCOM and FOA employees) NLT 9 May 14.

I encourage all eligible NAF employees who are interested in furthering their career thru
training and development to submit a T-CDP. However, if you participated in past year’s NAFDTs
and have not complied with the DT"s recommendations, it is not necessary for you to submit another
T-CDP as the DT’s recommendations will be the same as in previous years.

The following categories of Force Support NAF employees (to include those covered by a
NAFI Memorandum of Agreement) are eligible to participate in the NAF DT:

- NF 03/04/05

- CY 04/05

- NA 09 thru 15

= NL 01 thru 15

-NS 01 thru 19



Instructions for completing a T-CDP are at attachment 1. Employees wishing to participate
in the DT, must complete a T-CDP (on-line) and the NAF-DT Participant Worksheet at attachment
2. Completed T-CDPs, to include immediate supervisor and endorser inputs, must be
submitted thru the T-CDP program to AFPC no later than 9 May 14. Carefully review and
follow all instructions outlined in the T-CDP Guide. Incomplete applications and late submissions
may result in lost opportunities.

For additionanal information or questions please contact Ms. Donna Brewer, NAF Career
Program Administrator, at DSN 665-1747 or DSN 665-2596.

I/
MICHAEL S. BENSEN, GS-15, DAF
Deputy Director of Services

2 Attachments:
. T-CDP Instruction Guide
2. NAF-DT Participant Worksheet

cc:
AF/A1SR

AFPC/DPI

ALCONUS MAJCOM/A1s
USAFE/A1/A1S
PACAF/A1/A1S
ALCONUS/FSS/CC/CL
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